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Human Rights
= Principle 1: Businesses should support a
J internationally proclaimed human rights; Table 2. Variations in Codes of Conduct
inciple 2: make sure that they are not ¢ Fair Labor Avwociation Socil Accoumiabity ortanide Respomible Workers Rights
) Inermational (SAB000) Appare Production Consortium (WRC)
e
Child avor Minimum Age: 15: or 1411 Minimam Age: 15¢0r 14 Minimum Age: 14 orage  Minimum Age: 15:or 14
country of manufacture mects developing counlry  for completing schooling; i consistent with ILO
es should uphold the v or minimum age established  practices for developing.
f the right to collective bargg completing compulsory minimum age if higher by law; whichever is greater.  countres.
education
Harsssmentand abuse  No employees shall be No corporal punishment,  No amssment, abuse o No employees shall be
subject o any physica, mental or physical coercion  corporal punshment inany  sulieet o any physical,
sexual, prychological o or verbal abuse. No sexually  form sexual prychologial, or
verbal arassment or ahuse.  coereive orexploittive verbal harssment or sbuse.
benavior No corporal punishme.
Nondiscrimination No discrimination in hiring,  No discrimination i hiring,  No dicrimination on basis  No discrimination in
alary, benefit, advancemenl,  compensation, access o of personal charactersics  employmen, ncluding
aiscipine, termination or twaining. promoion, or belifs. Question about iring, slay, b,
retrement, on basis of pender, termination or elirement  discrimination based on advancement, discipline, -
race religion, age, disability,  based on race, caste. seniority. termination or retirement, £
atives to promote gre: sexual orienation, natonal.  nationa orign, religion. on the basis of gender, z
politca opinion,or socal  disabllty, gender, sexual race, eligion. sge. g
A v or ethnic origin. orentation, nion orientaion, plical opinicn, &
e development and diff memberp, o poltical o social v ctmic crgn. 2.
atliaion g
n ]
= Principle 10: i should work against corfliptionsReaii -
including extol and bribery.

ongovernmental

Freedom of association  Where right esticted by law,  Where right estriced by Lawul right of free: No employee shall be
and collective bargaining  employer shall not sk state  law, employer Facilitates association, including fight  subject 1o harassment.

asistance 1o prevent workers  parallel means o ffee. 0 join or not join assectation.  intimidation or retliation
exercising right to FoA. association and bargaining. in their efforts to frely
associat,

Health and safety Safe andhealthy working  Safe and healthy working  Safe and heallhy working  Safe and healthy warking.
environment required. environment required. I environment required. If environment requied.
Standard also applies to provided. housing should  provided, housing should be
‘emplayer operated fcilitis  be clean and safe. Steps. safe and healihy
pat from production aken to prevent accidents
facilities e.g. housing). and injury. Regular health

and safety training.

Vages Local minimum wage o Legalor prevailing incustry  Lagal minimum wage. Legal minimum wage and
prevaling indusry wage.  wage, and meet s needs/ benetts, WRC code
whichever is igher,and  provide liscretonary income. requires paying a “lving
legally mancited benetts. wage”
Hoursof work 48 hoursper wesk and 1248 hours perweskand 12 Shall notexcesd the legal ot e rquired o work
Hours ovetim or the limitshours overtime maximum.  limitationsof the couniries  morethan the leser of (s) \ A
oo regular and overime Personnel stall b provided  in which appare s produced. 45 hours per ek o (5 \ dited
o Al by e of Wit st e dag ol One day of i evry sventh L gl s N U8,
the country. One day off in  every seven-day period. All day period, except as required  allowed by the law of the. N audite d
every seven. overtime wark shall be 1o meet urgent business needs.  country of manufacture, N\
eimbued a a premium and b e 1 ot et N
e one day off n every A
ven day period. s well N
s holidays and vacations. A
N\

Sources: Organizational websites and Maguila Solidarity Network (20010)
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